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    ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh motivasi kerja dan disiplin kerja terhadap 

kinerja pegawai Yayasan Nurul Fikri Bina Generasi Bogor, baik secara parsial maupun 

simultan. Penelitian ini menggunakan metode kuantitatif dengan pendekatan asosiatif. 

Populasi dan sampel berjumlah 50 pegawai dengan teknik sampel jenuh. Data dikumpulkan 

melalui kuesioner skala Likert dan dianalisis menggunakan SPSS. Hasil penelitian 

menunjukkan bahwa motivasi kerja berpengaruh positif dan signifikan terhadap kinerja 

pegawai dengan t hitung 4,859 dan signifikansi 0,000, sedangkan disiplin kerja berpengaruh 

positif dan signifikan dengan t hitung 3,489 dan signifikansi 0,001. Secara simultan, kedua 

variabel tersebut berpengaruh positif dan signifikan dengan F hitung 49,522 dan signifikansi 

0,000. Nilai R² sebesar 0,678 menunjukkan bahwa 67,8% kinerja pegawai dapat dijelaskan 

oleh motivasi kerja dan disiplin kerja, sedangkan 32,2 dipengaruhi faktor lain. Dengan 

demikian, peningkatan motivasi dan disiplin kerja penting Untuk meningkatkan kinerja 

pegawai. 

Kata Kunci : Motivasi Kerja, Disiplin Kerja, Kinerja Pegawai. 

    

    ABSTRACT 

 

This study aims to determine the effect of work motivation and work discipline on employee 

performance at Yayasan Nurul Fikri Bina Generasi Bogor, both partially and simultaneously. 

This research used a quantitative method with an associative approach. The population and 

sample consisted of 50 employees selected using a saturated sampling technique. Data were 

collected through Likert-scale questionnaires and analyzed using SPSS. The results showed 

that work motivation had a positive and significant effect on employee performance, with a t-

value of 4.859 and a significance value of 0.000, while work discipline also had a positive and 

significant effect, with a t-value of 3.489 and a significance value of 0.001. Simultaneously, 

both variables had a positive and significant effect, with an F-value of 49.522 and a 

significance value of 0.000. The R² value of 0.678 indicates that 67.8% of employee 

performance can be explained by work motivation and work discipline, while 32.2% is 

influenced by other factors. Therefore, improving work motivation and discipline is important 

to enhance employee performance. 

Keywords : Work Motivation, Work Discipline, Employee Performance. 
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