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ABSTRAK 

 

MUHAMAD FAUZAN. NIM 2412008309. Pengaruh Motivasi, Disiplin Kerja dan 

Kompensasi Terhadap Kinerja Karyawan Event Organizer JC.PROJECT.  

Manajemen sumber daya manusia sangat penting peranya akan apa kemajuan sebuah 

perusahaan maka dari sebuah perusahan harus memilih karyawan yang kompeten 

dengan kinerja yang sangat baik, dapat menunjang kebaikan bisnis. JC.PROJECT 

berdiri bukan tanpa masalah, Adapun masalah yang dihadapi untuk saat ini ada beberapa 

karyawan yang mengeluhkan perihal motivasi. Disiplin kerja dan kompensasi. 

 

Tujuan penelitian penelitian ini untuk mengetahui dan menganalisis pengaruh motivasi, 

disiplin kerja dan kompensasi terhadap kinerja karyawan Event Organizer 

JC.PROJECT. jenis penelitian yang digunakan adalah motode penelitian berupa 

pengumpulan data dengan menggunakan angket. Pemilihan sampel dengan dilakukan 

dengan sampel jenuh sebanyak 40 orang. 

 

Hasil koefisien determinasi menujukan bahwa 72,3% faktor kinerja karyawan dapat 

dijelaskan oleh pengaruh motivasi,disiplin kerja dan kompensasi sedangkan sisanya 

27,7% dijelaskan oleh faktor lain yang tidak diteliti dalam penelitian ini. Hasil uji F 

menujukan secara simultan variabel motivasi, disiplin kerja dan kompensasi secara 

simultan berpengaruh signifikan terhadap kinerja karyawan dengan nilai F hitung 

(34.892) > F tabel (2,86). Hasil uji t menunjukan variabel motivasi dengan nilai t hitung 

(3,982) > t tabel (2,028) maka variabel motivasi berpengaruh signifikan terhadap kinerja 

karyawan, variabel disiplin kerja dengan nilai t hitung (3,251) > t tabel (2,028) maka 

variabel disiplin kerja berpengaruh signifikan terhadap kinerja karyawan, dan variabel 

kompensasi dengan nilai t hitung (-0,005) < t tabel (-2,028) maka variabel kompensasi 

tidak berpengaruh signifikan terhadap kinerja karyawan. 

 

Kata Kunci : Motivasi, Disiplin Kerja, Kompensasi, Kinerja Karyawan. 
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ABSTRACT 

 

MUHAMAD FAUZAN. NIM 2412008309. The Effect of Motivation, Work 

Discipline and Compensation on the Performance of JC Event Organizer Employees. 

PROJECT.  

Human resource management is very important for the progress of a company, so a 

company must choose competent employees with excellent performance, can support 

the good of the business. JC. PROJECT stands not without problems, As for the 

problems faced for now, there are several employees who complain about motivation. 

Work discipline and compensation. 

 

The purpose of this research is to find out and analyze the influence of motivation, work 

discipline and compensation on the performance of JC Event Organizer employees. 

PROJECT. The type of research used is the research motto in the form of data collection 

using a questionnaire. Sample selection was carried out with a saturated sample of 40 

people. 

 

The results of the determination coefficient showed that 72.3% of employee performance 

factors could be explained by the influence of motivation, work discipline and 

compensation while the remaining 27.7% were explained by other factors that were not 

studied in this study. The results of the F test simultaneously showed that the variables 

of motivation, work discipline and compensation simultaneously had a significant effect 

on employee performance with the F value calculated (34,892) > F table (2.86). The 

results of the t-test showed that the motivation variable with a value of T calculated 

(3.982) > the F table (2.028) then the motivation variable had a significant effect on 

employee performance, the work discipline variable with a value of t calculated (3.251) 

> the t table (2.028) then the work discipline variable had a significant effect on 

employee performance, and the compensation variable with a value of t calculated (-

0,005) < the t table (-2.028) then the compensation variable did not have a significant 

effect on employee performance. 

 

Keywords: Motivation, Work Discipline, Compensation, Employee Performance. 
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