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ABSTRAK  

  

UMU KULSUMAWATI. NIM 2412008080. Pengaruh Disiplin, Lingkungan Dan 

Motivasi Kerja Terhadap Kinerja Karyawan di Bank BTN Kantor Cabang 

Syariah Bekasi.  

 

  

Penelitian ini bertujuan mengetahui pengaruh disiplin, lingkungan, dan motivasi kerja 

terhadap kinerja karyawan di Bank BTN Kantor Cabang Syariah Bekasi. Metode 

kuantitatif digunakan dengan sampel 35 responden. Hasil analisis regresi 

menunjukkan bahwa 56,3% variabel kinerja karyawan dapat dijelaskan oleh disiplin, 

lingkungan, dan motivasi kerja, sementara 43,7% dipengaruhi oleh faktor lain yang 

tidak diteliti. Uji F pada Variabel disiplin, lingkungan, dan motivasi kerja secara 

simultan berpengaruh signifikan terhadap kinerja karyawan dengan nilai Fhitung = 

15,586 > Ftabel = 2,892. Uji t dengan t hitung = 3,035, signifikan terhadap kinerja 

karyawan (t tabel = 1,692). Motivasi mempunyai t hitung = 3,472, signifikan terhadap 

kinerja karyawan (ttabel = 1,692). Lingkungan memiliki t hitung = -1,409, tidak 

signifikan terhadap kinerja karyawan (t tabel = 1,692). Pengaruh dominan adalah 

motivasi kerja adalah variabel paling dominan dengan pengaruh sebesar 66,8% 

terhadap kinerja karyawan. 

Kata Kunci: Disiplin, Lingkungan, Motivasi Kerja, Kinerja Karyawan. 
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ABTRACT  

  
UMU KULSUMAWATI. NIM 2412008080. The Influence of Discipline, Work 

Environment, and Motivation on Employee Performance at Bank BTN Sharia 

Branch Office Bekasi.  

 

  

This study aims to examine the impact of discipline, work environment, and work 

motivation on employee performance at Bank BTN Syariah Branch Bekasi. Using a 

quantitative approach with a sample of 35 respondents, the analysis reveals that 56.3% 

of the variability in employee performance can be explained by discipline, work 

environment, and work motivation, while the remaining 43.7% is influenced by factors 

not covered in this study. The F-test indicates that the combined variables of discipline, 

work environment, and work motivation have a significant effect on employee 

performance, with an F-value of 15.586, exceeding the F-table value of 2.892. The t-

test results show that discipline, with a t-value of 3.035, and work motivation, with a 

t-value of 3.472, both have a significant impact on employee performance, compared 

to the t-table value of 1.692. Conversely, the work environment, with a t-value of -

1.409, does not have a significant effect on employee performance. Among the 

variables, work motivation is identified as the most dominant factor, accounting for 

66.8% of the impact on employee performance. 

Keywords: discipline, work environment, work motivation, employee performance.  
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