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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh sistem aplikasi manajemen kerja 
CMMS, pelatihan kerja, dan pengembangan karir terhadap kinerja karyawan PT. M3 
Ketapang Sejahtera. Metode yang digunakan adalah kuantitatif dengan jumlah 
responden sebanyak 80 karyawan. Teknik pengumpulan data dilakukan melalui 
penyebaran kuesioner yang kemudian dianalisis menggunakan software SemPLS04. 
Teknik analisis data yang digunakan meliputi uji validitas dan reliabilitas, analisis 
regresi linier berganda, serta uji hipotesis (uji t dan uji F) untuk mengetahui pengaruh 
parsial dan simultan dari variabel-variabel independen terhadap variabel dependen. 
Hasil penelitian menunjukkan bahwa: (1) sistem aplikasi manajemen kerja CMMS 
berpengaruh positif dan signifikan terhadap kinerja karyawan. (2) pelatihan kerja 
berpengaruh positif dan signifikan terhadap kinerja karyawan. (3) pengembangan karir 
berpengaruh positif dan signifikan terhadap kinerja karyawan. (4) secara simultan, 
sistem aplikasi manajemen kerja CMMS dan pelatihan kerja berpengaruh signifikan 
terhadap kinerja karyawan. (5) pelatihan kerja dan pengembangan karir berpengaruh 
positif terhadap kinerja karyawan. (6) sistem aplikasi manajemen kerja CMMS dan 
pengembangan karir berpengaruh positif terhadap kinerja karyawan. serta (7) secara 
simultan, terdapat pengaruh yang signifikan antara sistem aplikasi manajemen kerja 
CMMS, pelatihan kerja, dan pengembangan karir terhadap kinerja karyawan PT. M3 
Ketapang Sejahtera. Penelitian ini menyarankan peningkatan dalam penggunaan 
sistem aplikasi CMMS, pelatihan kerja yang berkelanjutan, serta program 
pengembangan karir guna meningkatkan kinerja karyawan secara keseluruhan. 

Kata kunci: sistem aplikasi manajemen kerja CMMS, pelatihan kerja, pengembangan 
karir, kinerja karyawan.  
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ABSTRACT 

This research aims to analyze the influence of the CMMS work management 
application system, job training and career development on the performance of PT 
employees. M3 Ketapang Sejahtera. The method used was quantitative with the 
number of respondents being 80 employees. Data collection techniques were carried 
out by distributing questionnaires which were then analyzed using SemPLS04. Data 
analysis techniques used included validity and reliability tests, multiple linear 
regression analysis, and hypothesis testing (t test and F test) to determine partial and 
simultaneous effects. from the independent variables to the dependent variable. The 
research results show that: (1) the CMMS work management application system has 
a positive and significant effect on employee performance. (2) job training has a 
positive and significant effect on employee performance. (3) career development has 
a positive and significant effect on employee performance. (4) simultaneously, the 
CMMS work management application system and job training have a significant effect 
on employee performance. (5) job training and career development have a positive 
effect on employee performance. (6) the CMMS work management application system 
and career development have a positive effect on employee performance. and (7) 
simultaneously, there is a significant influence between the CMMS work management 
application system, job training and career development on the performance of PT 
employees. M3 Ketapang Sejahtera. This research suggests increasing the use of 
CMMS application systems, ongoing job training, and career development programs 
to improve overall employee performance. 

Keywords: CMMS work management application system, job training, career 
development, employee performance.  
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