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ABSTRAK 

 

 
AHMAD SOLAHUL MUMININ. NIM 2411907411. Pengaruh insentif, disiplin 

kerja, dan lingkungan kerja terhadap kinerja guru SMP YASIH kota Bogor. 

 

Tenaga pendidik atau kependidikan adalah sumber daya manusia di dalam lembaga 

pendidikan. SDM tersebut memiliki peran strategis utamanya dalam membentuk watak 

bangsa melalui pengembangan kepribadian dan nilai-nilai keilmuan dari lulusan suatu 

lembaga pendidikan. Kepala sekolah, pengawas, guru, tenaga perpustakaan, tenaga 

administrasi bertugas melaksanakan administrasi, pengelolaan, pengembangan, 

pengawasan, dan pelayanan teknis untuk menunjang proses pendidikan pada suatu 

instansi pendidikan. 

Tujuan dari penelitian ini adalah untuk mengetahui dan menganalisis Pengaruh insentif, 

disiplin kerja, dan lingkungan kerja terhadap kinerja guru SMP YASIH kota Bogor.. Jenis 

penelitian yang digunakan adalah penelitian penjelasan (explanatory) dengan metode 

penelitian berupa pengumpulan data menggunakan kuesioner. Pemilihan sampel 

dilakukan dengan cara sample jenuh dengan 30  responden Adapun model analisis data 

yang digunakan adalah dengan menggunakan analisis regresi linier berganda. 

Hasil koefisien determinasi (ajusted R square ) menunjukkan bahwa 90,1% faktor-faktor 

kinerja guru dapat dijelaskan oleh insentif, disiplin dan lingkungan kerja  sedangkan 

sisanya 9,9% dijelaskan oleh faktor lain yang tidak diteliti dalam penelitian ini. Hasil uji 

F menunjukkan secara simultan variabel kualitas insentif,  dan  lingkungan kerja  secara 

serempak berpengaruh signifikan terhadap kinerja guru dengan nilai Fhitung (89,238) > 

Ftabel (2,98). Adapun hasil uji t menunjukkan variabel lingkungan kerja nilai thitung 

(9.972) dimana ttabel  (2.055)  maka secara parsial  valiabel lingkungan kerja  

berpengaruh signifikan kinerja guru di SMP YASIH  kota Bogor. Adapun variabel 

insentif  tidak berpengaruh signifikan terhadap kinerja guru di SMP YASIH  kota Bogor 

dengan nilai thitung (1.746). Variabel disiplin tidak berpengaruh signifikan terhadap 

kinerja guru di SMP YASIH  kota Bogor  dengan nilai thitung (0.883). 
Kata kunci: insentif, disiplin, lingkungan kerja, kinerja kerja. 
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ABSTRACT 
 

 

AHMAD SOLAHUL MUMININ. NIM 2411907411. The effect of incentives, work 

discipline, and work environment on teacher performance SMP YASIH kota Bogor. 

 

Educators or education are human resources in educational institutions. These human 

resources have their main strategic role in shaping the nation's character through the 

development of personality and scientific values from graduates of an educational 

institution. School principals, supervisors, teachers, library staff, administrative 

personnel are in charge of carrying out administration, management, development, 

supervision, and technical services to support the educational process in an educational 

institution. 

The purpose of this study is to determine and analyze  the effect of incentives, work 

discipline, and work environment on the performance of YASIH Junior High School teachers in 

Bogor.. The type of research used is explanatory research with research methods in the 

form of data collection using questionnaires.  The sample selection  was carried out by 

means of  a sample typeh with 30 respondents The data analysis model used was to use 

multiple linear regression analysis. 

The results of the coefficient of determination (ajusted R square) showed that 90.1% of 

teacher performance factors could be explained by incentives, discipline and work 

environment while the remaining 9.9% was explained by other factors not studied in this 

study. The results of the F test show simultaneously the variables of incentive quality, 

and the work environment simultaneously have a significant effect on teacher 

performance with acalculated F value (89.238) > Ftable (2.98). The results of the t test show 

the variable work environment value t count (9,972) where ttable (2,055) then partially the 

valiabel of the work environment has a significant effect on teacher performance at 

YASIH Junior High School in Bogor city. The incentive variable did not have a 

significant effect on teacher performance at YASIH Junior High School in Bogor witha 

calculated t value  (1,746). The discipline variable did not have a significant effect on 

teacher performance at YASIH Junior High School in Bogor witha calculated t value  

(0.883). 
Keywords: incentives, discipline, work environment, work performance.  

 

 

 

 

  



 

  vii 

 

KATA PENGANTAR 
 

 

 Puji Syukur kehadirat Allah SWT, Tuhan Yang Maha Esa penulis panjatkan 
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