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ABSTRAK 

 

 
DEELA RAHMADANI . NIM 2411907444. Pengaruh Kompensasi, Disiplin Kerja 

dan Motivasi Kerja Terhadap Kinerja Karyawan RS Hermina Bogor 
 

Manajemen personalia dan sumber daya manusia sangat penting bagi perusahaan dalam 

mengelola, mengatur, dan memanfaatkan karyawan sehingga dapat berfungsi secara 

produktif untuk mencapai tujuan perusahaan. Sumber daya manusia dalam perusahaan 

perlu dikelola secara profesional guna mewujudkan keseimbangan antara kebutuhan 

karyawan dengan tuntutan dan kemampuan organisasi perusahaan. RS Hermina Bogor 

yang berlokasi di Jalan Lingkar Kav 23,25,27 Perumahan Taman Yasmin Bogor, Bogor 

Barat , Kota Bogor, Jawa Barat 16113. Yang bergerak di bidang jasa. Fasilitas yang 

ditawarkan antara lain poliklinik eksekutif, poliklinik reguler, ruang rawat inap eksekutif 

dan ruang rawat inap reguler. Untuk pelayanan 24 jam di RS Hermina Bogor, yaitu IGD 

Room, ponek, Delivery and Action Room, farmasi, laboratorium, radiologi dan informasi. 
 

Tujuan dari penelitian ini adalah untuk mengetahui dan menganalisis pengaruh 

kompensasi, disiplin kerja dan motivasi kerja terhadap kinerja karyawan RS Hermina 

Bogor. Jenis penelitian yang digunakan adalah metode penelitian berupa pengumpulan 

data dengan menggunakan angket. Pemilihan sampel dilakukan dengan menggunakan 

sampel jenuh sebanyak 43 responden, yaitu bagian penunjang umum RS Hermina Bogor. 
 

Hasil koefisien determinasi (adjusted R square) menunjukkan bahwa 83,3% faktor kinerja 

karyawan dapat dijelaskan oleh pengaruh kompensasi, disiplin kerja dan motivasi kerja 

sedangkan sisanya 16,7% dijelaskan oleh faktor lain yang tidak diteliti dalam penelitian 

ini. Hasil uji F menunjukkan secara simultan variabel Pengaruh Kompensasi, Disiplin 

Kerja dan Motivasi Kerja secara simultan berpengaruh signifikan terhadap prestasi kerja 

dengan nilai F hitung (70,706) >F tabel (2,85). Hasil uji t menunjukkan variabel Nilai 

disiplin kerja t hitung (4,303) dimana ttabel (2,022) maka beberapa valiabel Disiplin kerja 

berpengaruh signifikan terhadap Kinerja Karyawan RS Hermina Bogor. Variabel motivasi 

tidak berpengaruh signifikan terhadap Kinerja Karyawan RS Hermina Bogor dengan nilai 

t hitung (3,563). Variabel kompensasi tidak berpengaruh signifikan terhadap Kinerja 

Karyawan RS Hermina Bogor dengan nilai t hitung (1,133). 
 

Kata kunci: Kompensasi, Disiplin Kerja, Motivasi Kerja, Kinerja Karyawan. 
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ABSTRACT 

 

 
DEELA RAHMADANI . NIM 2411907444. The Effect of Compensation, Work 

Discipline and Work Motivation on the Performance of Hermina Bogor Hospital 

Employees. 
 

Personnel and human resource management is very important for companies in 

managing, organizing, and utilizing employees so that they can function productively to 

achieve company goals. Human resources in the company need to be managed 

professionally in order to realize a balance between employee needs and the demands and 

capabilities of the company's organization. Hermina Bogor Hospital located on Jalan 

Ring Road Kav 23,25,27 Taman Yasmin Bogor Housing, West Bogor, Bogor City 

, West Java 16113. Which is engaged in services. The facilities offered include executive 

polyclinics, regular polyclinics, executive inpatient rooms and regular inpatient rooms. 

For 24-hour services at Hermina Bogor Hospital, namely emergency room, ponek, 

delivery room and action, pharmacy, laboratory, radiology and information. 
 

The purpose of this study is to determine and analyze the effect of compensation, work 

discipline and work motivation on the performance of Hermina Bogor Hospital 

employees. The type of research used is a research method in the form of data collection 

using questionnaires. The sample selection was carried out by means of a saturated 

sample of 43 respondents, namely the general supporting division of Hermina Bogor 

Hospital. 
 

The results of the coefficient of determination (ajusted R square) showed that 83.3% of 

employee performance factors could be explained by the effect of compensation, work 

discipline and work motivation while the remaining 16.7% was explained by other factors 

not studied in this study. The F test results show simultaneously the variables of the Effect 

of Compensation, Work Discipline and Work Motivation simultaneously have a 

significant effect on work performance with a calculated F value (70.706) > Ftable (2.85). 

Theresults of the t test show the variable Work discipline value t count (4.303) where ttable 

(2.022) then partially valiabel Work discipline has a significant effect on the Performance 

of Hermina Bogor Hospital Employees . The motivation variable did not have a significant 

effect on the Performance of Hermina Bogor Hospital Employees with a calculated t value 

(3,563). The compensation variable did not have a significant effect on the Performance 

of Hermina Bogor Hospital Employees with a calculated t value (1,133). 
 

Keywords: Compensation, Work Discipline, Work Motivation, Employee performance. 
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