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Judul Skripsi  : Pengaruh Budaya Organisasi dan Disiplin Kerja Terhadap 

Kinerja Pegawai di Dinas Koperasi, Usaha Kecil dan Menengah, 

Perdagangan dan Perindustrian Kota Bogor  

ABSTRAK 

Penelitian ini dilatar belakangi oleh indikasi bahwa kinerja pegawai di Dinas Koperasi, 

Usaha Kecil dan Menengah, Perdagangan dan Perindustrian Kota Bogor belum mencapai 

tingkat optimal, padahal kinerja pegawai merupakan kunci utama keberhasilan organisasi. 

Penelitian ini bertujuan untuk menganalisis pengaruh budaya organisasi dan disiplin kerja 

terhadap kinerja pegawai di instansi tersebut. Pendekatan yang digunakan adalah metode 

kuantitatif dengan jenis penelitian survei. Populasi penelitian adalah seluruh Pegawai 

Negeri Sipil (PNS) di Dinas Koperasi, Usaha Kecil dan Menengah, Perdagangan dan 

Perindustrian Kota Bogor yang berjumlah 50 orang. Hasil penelitian menunjukkan bahwa 

secara parsial terdapat kontradiksi data dalam dokumen yang disediakan mengenai 

pengaruh tiap variabel. Namun, secara simultan, budaya organisasi dan disiplin kerja 

berpengaruh signifikan terhadap kinerja pegawai. Ini dibuktikan dengan nilai F-hitung 

sebesar 70.634 yang lebih besar dari F-tabel sebesar 3,18. Koefisien determinasi (R-Square) 

menunjukkan bahwa 0,750 atau 75% variasi kinerja pegawai dapat dijelaskan oleh budaya 

organisasi dan disiplin kerja, sedangkan 25% sisanya dipengaruhi oleh faktor-faktor lain di 

luar model penelitian ini. 

Kata Kunci: Budaya Organisasi, Disiplin Kerja, Kinerja Pegawai, Kuantitatif, Regresi 

Linear Berganda. 

ABSTRACT 

This research is motivated by indications that the performance of employees at the 

Department of Cooperatives, Small and Medium Enterprises, Trade and Industry of Bogor 

City has not yet reached an optimal level, even though employee performance is the key to 

organizational success. This study aims to analyze the influence of organizational culture 

and work discipline on employee performance at the aforementioned institution. The 

approach used is a quantitative method with a survey research type. The research 

population consists of all 50 Civil Servants (PNS) at the Department of Cooperatives, Small 

and Medium Enterprises, Trade and Industry of Bogor City. Primary data was collected 

through questionnaires, and data analysis was performed using multiple linear regression 

and F and t hypothesis tests. The results show that, partially, there are data contradictions 

in the provided document regarding the influence of each variable. However, 

simultaneously, organizational culture and work discipline have a significant effect on 

employee performance. This is evidenced by an F-count value of 70.634, which is greater 

than the F-table value of 3.18. The coefficient of determination (R-Square) indicates that 

0,750 or 75% of the variation in employee performance can be explained by organizational 

culture and work discipline, while the remaining 25% is influenced by other factors outside 

of this research model. This finding highlights the importance of both factors in improving 

employee performance in a governmental setting. 

Keywords: Organizational Culture, Work Discipline, Employee Performance, Quantitative, 

Multiple Linear Regression. 
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