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Judul Skripsi : Pengaruh Employee Engagement dan Perencanaan Karir terhadap
Kinerja Karyawan di PT. Shoetown Ligung Indonesia

Abstrak

Penelitian ini bertuyjuan untuk mengetahui pengaruh employee engagement dan
perencanaan karir terhadap kinerja karyawan di PT. Shoetown Ligung Indonesia. Penelitian
ini meggunakan metode kuantitatif dengan pendekatan asosiatif (eksplanatori). Populasi
penelitian ini adalah dengan penyebaran 100 kuesioner kepada karyawan PT. Shoetown
Ligung Indonesia dengan menggunakan teknik cluster sampling. Analisis data dilakukan
dengan uji kualitas data (uji validitas dan uji reabilitas), uji asumsi klasik (uji normalitas,
uji multikolinearitas, dan uji heteroskedastisitas), uji regresi linear berganda, uji hipotesis
(ujit, uji F, uji koefisien determinasi) menggunakan bantuan program SPSS serta pengaruh
dominan independen.

Hasil penelitian menunjukan bahwa employee engagement berpengaruh positif dan
signifikan terhadap kinerja karyawan, baik secara parsial maupun secara simultan. Semakin
tinggi tingkat keterikatan terhadap pekerjaannya maka semakin baik perencanaan karir
yang diberikan perusahaan.

Kata kunci : Employee Engagement, Perencaan Karir, Kinerja Karyawan
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Judul Skripsi : The Effect Of Employee Engagement And Career Planning On
Employee Performance At PT. Shoetown Ligung Indonesia

Abstract

This study aims to determine the influence of employee engagement and career planning
on employee performance at PT Shoetown Ligung Indonesia. This study employs a
quantitative method with an associative (explanatory) approach. The study population
comprised 100 questionnaires distributed to employees of PT Shoetown Ligung Indonesia
using a cluster sampling technique. Data analysis was carried out using data quality tests
(validity and reliability tests), classical assumption tests (normality, multicollinearity and
heteroscedasticity tests), multiple linear regression analysis, hypothesis testing (t-test, F-
test and coefficient of determination test) using SPSS software, and an analysis of dominant
independent variables.

The research findings show that employee engagement has a positive and significant impact
on employee performance, both individually and collectively. The higher the level of

engagement with their work, the better the career planning provided by the company.

Keywords : Employee Engagement, Career Planning, Employee Performance
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