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Abstrak 

 

Penelitian ini bertujuan untuk menganalisis pengaruh kompensasi, disiplin kerja, dan 

motivasi terhadap kinerja karyawan di RS Medirossa Cikarang. Penelitian ini 

dilatarbelakangi oleh pentingnya peran sumber daya manusia dalam meningkatkan 

kualitas pelayanan kesehatan, di mana kinerja karyawan menjadi faktor kunci 

keberhasilan organisasi. Metode yang digunakan dalam penelitian ini adalah metode 

kuantitatif dengan pendekatan asosiatif. Populasi dalam penelitian ini adalah seluruh 

karyawan RS Medirossa Cikarang dengan sampel sebanyak 109 responden yang 

ditentukan melalui rumus Slovin menggunakan teknik simple random sampling. 

Pengumpulan data dilakukan melalui penyebaran kuesioner berskala Likert yang diuji 

validitas dan reliabilitasnya. Teknik analisis data meliputi uji asumsi klasik 

(normalitas, multikolinearitas, dan heteroskedastisitas), analisis regresi linear 

berganda, uji koefisien determinasi, uji parsial (uji t), dan uji simultan (uji F). Hasil 

analisis menunjukkan bahwa secara simultan (uji F) variabel kompensasi, disiplin 

kerja, dan motivasi berpengaruh signifikan terhadap kinerja karyawan RS Medirossa 

Cikarang. Secara parsial (uji t), disiplin kerja berpengaruh positif dan signifikan 

terhadap kinerja karyawan, sedangkan kompensasi dan motivasi menunjukkan 

pengaruh signifikan dalam model penelitian ini. Nilai koefisien determinasi (Adjusted 

$R^2$) sebesar 0,429 menunjukkan bahwa 42,9% variasi kinerja karyawan dapat 

dijelaskan oleh ketiga variabel independen tersebut, sedangkan sisanya sebesar 57,1% 

dijelaskan oleh faktor-faktor lain di luar model penelitian. 

 

Kata Kunci: Kompensasi, Disiplin Kerja, Motivasi, Kinerja Karyawan, Rumah Sakit. 
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Cikarang 

 

Abstract 

 

 

This study aims to analyze the effect of compensation, work discipline, and motivation 

on employee performance at RS Medirossa Cikarang. This research is motivated by 

the crucial role of human resources in improving the quality of healthcare services, 

where employee performance acts as a key factor for organizational success. The 

research employs a quantitative method with an associative approach. The population 

comprises all employees of RS Medirossa Cikarang, with a sample size of 109 

respondents determined using the Slovin formula via simple random sampling 

technique. Data collection was carried out through Likert-scale questionnaires tested 

for validity and reliability. Data analysis techniques include classical assumption tests 

(normality, multicollinearity, and heteroscedasticity), multiple linear regression 

analysis, coefficient of determination, partial test (t-test), and simultaneous test (F-

test). The results indicate that simultaneously (F-test) compensation, work discipline, 

and motivation significantly affect employee performance at RS Medirossa Cikarang. 

Partially (t-test), work discipline has a positive and significant effect on employee 

performance, while compensation and motivation show a significant effect within this 

research model. The coefficient of determination (Adjusted $R^2$) of 0.429 indicates 

that 42.9% of the variation in employee performance is explained by these three 

independent variables, while the remaining 57.1% is explained by other factors outside 

the research model. 

 

Keywords: Compensation, Work Discipline, Motivation, Employee Performance, 

Hospital. 
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