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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi kerja, disiplin 

kerja, dan budaya organisasi terhadap kinerja karyawan Cleaning Service di PT. Binayasa 

Karya Pratama. Metode analisis yang digunakan meliputi uji kualitas data, uji asumsi 

klasik serta uji regresi linier berganda, uji F (simultan), uji t (parsial), koefisien 

determinasi (R²), Dari hasil analisis regresi linier berganda diperoleh persamaan Y = 

2,146 + 0,471X₁ + 0,180X₂ + 0,155X₃. Uji F menunjukkan nilai Fhitung sebesar 116,949 

> Ftabel 2,700 dengan signifikansi 0,000 < 0,05 yang berarti variabel motivasi kerja, 

disiplin kerja, dan budaya organisasi secara simultan berpengaruh signifikan terhadap 

kinerja karyawan. Nilai Adjusted R Square sebesar 0,784 menunjukkan bahwa 78,4% 

kinerja karyawan dipengaruhi oleh ketiga variabel tersebut. Hasil uji t menunjukkan 

ketiga variabel secara parsial berpengaruh positif dan signifikan terhadap kinerja. 

Variabel motivasi kerja merupakan variabel paling dominan dengan nilai beta sebesar 

0,634. Hal ini menunjukkan bahwa motivasi kerja yang dipengaruhi oleh kebutuhan 

aktualisasi diri menjadi faktor utama dalam meningkatkan kinerja karyawan Cleaning 

Service di PT. Binayasa Karya Pratama. 

 

Kata Kunci: Motivasi Kerja, Disiplin Kerja, Budaya Organisasi, Kinerja 

Karyawan, PT. Binayasa Karya Pratama 
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ABSTRACT 

This study aims to analyze the influence of work motivation, work discipline, and 

organizational culture on the performance of Cleaning Service employees at PT. 

Binayasa Karya Pratama. The analysis methods used include data quality test, classical 

assumption test and multiple linear regression test, F test (simultaneous), t test (partial), 

determination coefficient (R²), From the results of multiple linear regression analysis, the 

equation Y = 2.146 + 0.471X₁ + 0.180X₂ + 0.155X₃ was obtained. The F test showed a 

Fcal value of 116.949 > Ftable 2.700 with a significance of 0.000 < 0.05 which means 

that the variables of work motivation, work discipline, and organizational culture 

simultaneously have a significant effect on employee performance. The Adjusted R 

Square value of 0.784 shows that 78.4% of employee performance is influenced by these 

three variables. The results of the t-test showed that the three variables partially had a 

positive and significant effect on performance. The work motivation variable was the 

most dominant variable with a beta value of 0.634. This shows that work motivation 

influenced by the need for self-actualization is the main factor in improving the 

performance of Cleaning Service employees at PT. Binayasa Karya Pratama.  

 

Keywords: Work Motivation, Work Discipline, Organizational Culture, Employee 

Performance, PT. Binayasa Karya Pratama 
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