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Abstrak

Penelitian ini bertujuan mengetahui Kepemimpinan, Motivasi Kerja, dan Lingkungan
Kerja terhadap Kinerja Karyawan di PT Arta Nusa Gemilang. Metode kuantitatif
digunakan dengan sampel 59 responden. Hasil analisis regresi menunjukkan bahwa
variabel independent berupa Kepemimpinan, Motivasi Kerja, dan Lingkungan
Kerja secara Bersama-sama mempengaruhi variabel dependen Kinerja Karyawan
di PT Arta Nusa Gemilang 38,3% sedangkan sisanya sebesar 61,7% dipengaruhi
oleh variabel lain yang tidak termasuk dalam penelitian ini. Uji F pada variabel
Kepemimpinan, Motivasi Kerja, dan Lingkungan Kerja secara simultan berpengaruh
signifikan terhdap Kinerja Karyawan dengan nilai F hitung = 12,982 > F tabel = 2,773.
Uji t Kepemimpinan mempunyai t hitung = 1,347 tidak berpengaruh signifikan terhadap
Kinerja Karyawan dan (t tabel = 2,004). Motivasi Kerja mempunyai t hitung = 2,009,
signifikan terhadap Kinerja Karyawan (t tabel = 2,004). Lingkungan Kerja memiliki t
hitung = 2,660, signifikan terhadap Kinerja Karyawan (t tabel = 2,004). Pengaruh dominan
adalah Lingkungan Kerja dengan pengaruh sebesar 34,1% terhadap Kinerja Karyawan.

Kata Kunci: Kepemimpinan, Motivasi Kerja, dan Lingkungan Kerja

Abstract

This study aims to examine the influence of Leadership, Work Motivation, and Work
Environment on Employee Performance at PT Arta Nusa Gemilang. A quantitative
research method was employed, involving a sample of 59 respondents. The results
of the multiple regression analysis indicate that the independent variables—
Leadership, Work Motivation, and Work Environment—collectively explain 38.3%
of the variance in the dependent variable, Employee Performance at PT Arta Nusa
Gemilang, while the remaining 61.7% is influenced by other variables not included
in this study. The F-test results demonstrate that Leadership, Work Motivation, and
Work Environment simultaneously have a significant effect on Employee
Performance, with an F-value of 12.982, which is greater than the F-table value of
2.773. The t-test results show that Leadership has a t-value of 1.347, which is lower



than the t-table value of 2.004, indicating that Leadership does not have a
significant effect on Employee Performance. Meanwhile, Work Motivation has a t-
value of 2.009, which exceeds the t-table value of 2.004, indicating a significant
positive effect on Employee Performance. Similarly, Work Environment has a t-
value of 2.660, which is also greater than the t-table value of 2.004, indicating a
significant positive effect on Employee Performance. Among the independent
variables, Work Environment has the most dominant influence, contributing 34.1%
to Employee Performance.

Keywords: Leadership, Work Motivation, Work Environment, Employee Performance
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