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ABSTRAK 

 
 Kesiapan kerja merupakan salah satu faktor penting yang harus dimiliki oleh 

Generasi Z untuk menghadapi persaingan di dunia kerja. Kesiapan kerja tidak hanya 

dipengaruhi oleh kemampuan teknis, tetapi juga oleh kemampuan nonteknis seperti soft 

skill serta kemampuan memanfaatkan teknologi melalui literasi digital. Penelitian ini 

bertujuan untuk menganalisis pengaruh Soft Skill dan Literasi Digital terhadap Kesiapan 

Kerja Generasi Z di SMAN 1 Muaragembong berdasarkan persepsi siswa. 

Penelitian ini menggunakan pendekatan kuantitatif dengan metode asosiatif kausal. 

Populasi penelitian berjumlah 248 siswa kelas XII SMAN 1 Muaragembong dengan 

sampel sebanyak 72 responden yang ditentukan menggunakan teknik purposive sampling. 

Data dikumpulkan melalui penyebaran kuesioner dan dianalisis menggunakan analisis 

regresi linear berganda dengan bantuan program SPSS. 

Hasil penelitian berdasarkan persepsi siswa menunjukkan bahwa secara parsial Soft Skill 

berpengaruh positif dan signifikan terhadap Kesiapan Kerja Generasi Z, sedangkan Literasi 

Digital tidak berpengaruh signifikan terhadap Kesiapan Kerja Generasi Z. Secara simultan, 

Soft Skill dan Literasi Digital berpengaruh signifikan terhadap Kesiapan Kerja Generasi Z 

di SMAN 1 Muaragembong. Nilai koefisien determinasi (R²) sebesar 0,683 menunjukkan 

bahwa 68,3% variasi Kesiapan Kerja dapat dijelaskan oleh variabel Soft Skill dan Literasi 

Digital, sedangkan 31,7% sisanya dipengaruhi oleh variabel lain di luar model penelitian. 

Berdasarkan hasil penelitian yang didasarkan pada persepsi siswa, dapat disimpulkan 

bahwa Soft Skill merupakan variabel yang paling dominan dalam memengaruhi Kesiapan 

Kerja Generasi Z di SMAN 1 Muaragembong. Oleh karena itu, pengembangan Soft Skill 

perlu menjadi perhatian utama dalam mempersiapkan siswa menghadapi dunia kerja, 

sementara kemampuan literasi digital tetap perlu ditingkatkan agar dapat mendukung 

kesiapan kerja secara lebih optimal. 

 

Kata Kunci: Soft Skill, Literasi Digital, Kesiapan Kerja, Generasi Z. 
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ABSTRACT 

  
 
 Work readiness is one of the important factors that Generation Z must possess to 

face competition in the world of work. Therefore, soft skills and digital literacy are needed 

as provisions to improve work readiness. This study aims to analyze the effect of Soft Skills 

and Digital Literacy on the Work Readiness of Generation Z at SMAN 1 Muaragembong 

based on students' perceptions. 

This study employed a quantitative approach using a causal associative research method. 

The population consisted of 248 twelfth-grade students of SMAN 1 Muaragembong, with a 

sample of 72 respondents selected using a purposive sampling technique. Data were 

collected through questionnaires and analyzed using multiple linear regression analysis 

with the assistance of SPSS software. 

The results, based on students' perceptions, indicate that Soft Skills have a positive and 

significant effect on the Work Readiness of Generation Z, while Digital Literacy does not 

have a significant effect on the Work Readiness of Generation Z when tested partially. 

Simultaneously, Soft Skills and Digital Literacy have a significant effect on the Work 

Readiness of Generation Z at SMAN 1 Muaragembong. The coefficient of determination 

(R²) of 0.683 indicates that 68.3% of the variation in Work Readiness can be explained by 

the Soft Skills and Digital Literacy variables, while the remaining 31.7% is influenced by 

other variables outside the research model. 

Based on the research findings derived from students' perceptions, it can be concluded that 

Soft Skills are the most dominant variable influencing the Work Readiness of Generation Z 

at SMAN 1 Muaragembong. Therefore, the development of Soft Skills should become the 

primary focus in preparing students for the world of work. Meanwhile, Digital Literacy 

still needs to be improved to better support students' work readiness in the future. 

 

Keywords: Soft Skills, Digital Literacy, Work Readiness, Generation Z. 
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