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Abstrak 

 

 
Penelitian ini bertujuan untuk menganalisis pengaruh budaya organisasi dan 

disiplin kerja terhadap kinerja pegawai cleaning service PT Sumber Gunadinamis yang 

bertugas di Fakultas Ekonomi dan Bisnis Universitas Indonesia Depok. Kinerja pegawai 

merupakan faktor penting dalam mendukung pencapaian tujuan organisasi, sehingga 

diperlukan budaya organisasi yang baik dan disiplin kerja yang tinggi untuk meningkatkan 

kinerja pegawai. 

Penelitian ini menggunakan metode kuantitatif dengan analisis regresi linier berganda 

yang diolah menggunakan program SPSS. Populasi penelitian berjumlah 67 pegawai 

cleaning service PT Sumber Gunadinamis. Teknik pengambilan sampel menggunakan 

sampling jenuh, sehingga seluruh anggota populasi dijadikan sampel penelitian. Data 

dikumpulkan melalui penyebaran kuesioner dan observasi. Analisis data dilakukan dengan 

uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi linier berganda, uji t, uji F, 

dan koefisien determinasi. 

Hasil penelitian menunjukkan persamaan regresi linier berganda sebesar Y = 0,463 + 

0,234X₁ + 0,728X₂. Hasil uji t menunjukkan bahwa budaya organisasi berpengaruh positif 

dan signifikan terhadap kinerja pegawai dengan nilai thitung sebesar 2,613 dan signifikansi 

0,011. Disiplin kerja juga berpengaruh positif dan signifikan terhadap kinerja pegawai 

dengan nilai thitung sebesar 8,937 dan signifikansi 0,000. Hasil uji F menunjukkan bahwa 

budaya organisasi dan disiplin kerja secara simultan berpengaruh signifikan terhadap 

kinerja pegawai dengan nilai Fhitung sebesar 106,213 dan signifikansi 0,000. Nilai 

Adjusted R Square sebesar 0,761 menunjukkan bahwa budaya organisasi dan disiplin kerja 

mampu menjelaskan 76,1% variasi kinerja pegawai, sedangkan sisanya sebesar 23,9% 

dipengaruhi oleh faktor lain di luar penelitian. Disiplin kerja merupakan variabel yang 

memberikan pengaruh paling dominan terhadap kinerja pegawai. 
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Abstract 

 

 
This study aims to analyze the effect of organizational culture and work discipline on the 

performance of cleaning service employees at PT Sumber Gunadinamis assigned to the 

Faculty of Economics and Business, Universitas Indonesia, Depok. Employee performance 

is a crucial factor in achieving organizational goals; therefore, it must be supported by a 

strong organizational culture and a high level of work discipline. 

This research employed a quantitative method using multiple linear regression analysis 

with the assistance of SPSS software. The population consisted of 67 cleaning service 

employees of PT Sumber Gunadinamis. A saturated sampling technique was applied, 

meaning that all members of the population were selected as research samples. Data were 

collected through questionnaires and observations. The analysis included validity testing, 

reliability testing, classical assumption testing, multiple linear regression analysis, t-test, 

F-test, and coefficient of determination analysis. 

The results showed that the multiple linear regression equation was Y = 0.463 + 0.234X₁ 

+ 0.728X₂. The t-test indicated that organizational culture had a positive and significant 

effect on employee performance (t = 2.613; Sig. = 0.011). Work discipline also had a 

positive and significant effect on employee performance (t = 8.937; Sig. = 0.000). 

Furthermore, the F-test revealed that organizational culture and work discipline 

simultaneously had a significant effect on employee performance (F = 106.213; Sig. = 

0.000). The Adjusted R Square value of 0.761 indicates that organizational culture and 

work discipline explain 76.1% of the variation in employee performance, while the 

remaining 23.9% is influenced by other factors outside the scope of this study. Work 

discipline was identified as the most dominant factor affecting employee performance. 

 

 

Keywords: Organizational Culture, Work Discipline, Employee Performance. 
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